
 
 

ESG  Materiality Assessment Summary  
 
In 2025, Thomson Reuters completed an update to its ESG  materiality  assessment, enabling 
us to effectively prioritize our ESG commitments, empowering us to maximize our impacts, 
and promoting the continued integration of sustainability within our core business strategy. 
This assessment, carried out in partnership with a s pecialized sustainability  consultancy , 
aligns  with the European Sustainability Reporting Standards (ESRS). By virtue of its “double  
materiality ” lens, the assessment explores how ESG topics affect our business (financial  
materiality ) as well as how our business could positively or  negatively impact people,   
economies, and the environment (impact  materiality ) over short,  medium  and long - term time 
horizons. If a topic is  material from either angle, or both, it qualifies as “material.” The results 
guide our strategy and decision - making around sustainability  IROs, aligned with evolving 
regulatory expectations.   
 
The views and input of our stakeholders are critical to this exercise. Insights were gathered 
from subject  matter experts within the business, from our external partners and from desktop 
research as to the nature,  magnitude  and likelihood of our ESG - relate d IROs stemming from 
our operations and our position within our value chain.  Key stakeholders included our 
leadership, our employees, our customers, our suppliers,  as well as  civil society  
organizations.   Finally, we  validated  our process and results with leadership and with one of 
the “Big Four” accounting/consultancy firms to ensure strategic alignment and organizational 
accountability.   
 

 
 
  



Overall, our  material topics  remain  largely consistent  with prior assessments. We will continue 
to evaluate the  materiality of ESG topics in line with evolving global frameworks, best 
practices, and applicable regulations.    

Human Rights Saliency Assessment (HRSA)/ Human Rights Impact Assessment (HRIA)  

As part of commitment to our alignment to the United Nation Guiding Principles on Business 
and Human Rights (UNGPs), we also conducted our second company - wide HRSA  and  HRIA of 
our global operations, products, and services. In doing so, we sought to proactively manage 
actual and potential human rights impacts in order to mitigate risks to both Thomson Reuters 
and to rightsholders.   

We partnered with a specialized strategy consultancy with expertise in human rights and 
responsible innovation, to carry out the human rights impact assessmen t.  We also are 
working with outside legal counsel to assist us with ongoing assessments .  

Once the company’s universe of salient human rights risks and opportunities was determined 
(as defined by the International Bill of Human Rights  and other relevant international human 
rights standards ), our consultancy assessed the degree to which actual and potential impacts 
were being managed by the company’s existing policies and processes. This included a review 
of relevant internal processes, as well as interviews with policy owners and program managers 
across our enterprise. It also included interviews with external stakeholders to help ensure  a 
comprehensive understanding of salient  risks with  perspectives from affected stakeholder 
groups.  The HRIA findings were then mapped against the expectations of the UNGPs, which 
inform our human rights strategy and roadmap.  
 
The findings of our assessment reaffirmed  that Thomson Reuters has  a strong, ethics - based, 
risk management approach and a  clear culture of responsibility, integrity  and focus on 
implementing effective risk mitigation measures. Further, Thomson Reuters has an extensive 
and robust management framework . Moreover, Thomson Reuters HRIA and double materiality 
assessment both confirmed that the company is uniquely positioned to maximize 
opportunities for positive impacts on human rights through its unique set of products and 
services –  including advancing the  rule of law and protecting individual rights  as defined by 
the Universal Declaration of Human Rights (UDHR) .   Some examples include:  
 
 
     



 
 
 
At the same time, the HRIA  also found potential risks to human rights across Thomson Reuters 
value chain. These risks were categorized by rightsholder groups and salient risk  areas.   
 
 

 
 
 



We have an established human rights governance framework that is aligned with 
internationally recognized standards  and management - level accountability for human rights 
with a Human Rights Steering Committee that is co - chaired by our Chief Legal Officer and 
Chief People Officer. This cross - functional body is responsible for embedding human rights 
awareness and accountabilit y across the enterprise. In 2022, Thomson Reuters formally 
aligned with the United Nations Guiding Principles on Business and Human Rights (UNGPs), 
further strengthening our longstanding commitment to the United Nations Global Compact, 
the United Nations D eclaration on Human Rights, and other international standards.  Under 
this framework, we conduct company - wide HRSA/HRIAs every three years.  The Human Rights 
Steering Committee has oversight of these HRSA/HRIAs and reports on the same to the 
Corporate Gove rnance Committee of our Board, which has overall oversight of ESG  matters .   
 
From th is HRSA/HRIA, Thomson Reuters received an analysis of the Company’s human rights 
risks, changes since the last HRSA/HRIA (conducted in 2021 and 2022) and an assessment of 
the degree to which these risks and impacts are being managed. The Human Rights Steering  
Committee reviewed these recommendations, discussed them with management and our 
consultant and developed a three - year roadmap, which is aligned to the expectations of the 
UNGPs. The HRSC is responsible for overseeing the implementation of the roadmap across 
the enterprise and monitoring progress and effectiveness of our human rights strategy 
against this roadmap.  
 
Additionally, in March 2023, Thomson Reuters released a Human Rights Policy, underscoring 
our commitment to human rights, which sets out our approach to identifying, assessing and 
managing human rights impacts across our operations, products and services. This policy is  
regularly reviewed and updated by the H RSC . 
 
Our commitment to respecting human rights throughout  our operations will continue to guide 
our work and reflects our Purpose as a content - driven technology company powering the 
world’s most informed professionals. We strive to unite our commercial and societal 
responsibilities:  to Increase Knowledge, to Act with Courage, and Integrity, and to Pursue 
Jus tice, Truth, and Transparency, all the while guided by our Trust Principles -  including those 
of integrity, independence and freedom from bias.       
  
Moreover, the recommendations from this comprehensive assessment will continue to help 
us identify, assess, and proactively respond to salient and material risks across our enterprise.  
 
 
 
 
 
 
 
 


